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ABSTRACT

The characteristics of social relations and social networks among teachers
are a source of important predictive information pertaining to trust and
cooperation among each other as well as confidence in institutional bodies and
education in general. Social capital is all of different entities with common
characteristics of actual or potential resources associated with the ownership of
a social network of mutual acquaintance and recognition. The aim of this study
is to present Primary education teachers’ viewpoints of their social capital. The
sample consisted of four one hundred Primary education teachers. The
questionnaire includes questions regarding teachers’ social capital dimensions
and questions related to teachers’ social capital off the school context, such as
interpersonal relations. The results of this quantitative study have shown that
Primary education teachers’ social capital is related to their attitude towards social
cohesion within the educational context, social support and the experienced

feeling of “belonging”.
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INTRODUCTION

Prior to the ‘80s, scientific works on social capital were limited. However,
over the past decades this term has been incorporated in multiple ways in various
scientific and research fields and its relation to health, education, environment
and economy has been thoroughly studied and showcased (Han et al., 2020.
Tsounis, & Sarafis, 2016; Wu, 2021). The important role of social capital and
social networks in the school environment has been underlined by many
researches (Huang, 2009. Lindfors et al., 2018. Plagens, 2011. Tolentino, &
Arcinas, 2018). These factors are conducive to social cohesion and confidence
among teachers, as prerequisites for cooperation and relations of mutual
reciprocal assistance among individuals and groups who share common
objectives (Greenhow, & Burton, 2011. Johnson et al., 2015). The more teachers
talk about labor issues with other members of the teaching personnel, the
stronger their trust to their colleagues is. The models of social interaction in terms
of relationships among the school teaching personnel can either reinforce or
disempower social cohesion and teachers’ trust to their colleagues and the school
community as well as their learning and level of knowledge and, eventually, their

students’ performance (Goddard, 2003; Moolenaar et al. 2009).

THEORETICAL FRAMEWORK

Bourdieu (1986; 2001) separates social capital from the economic,
cultural and symbolic capitals and he defines it as “the aggregate of the actual or
potential resources which are linked to possession of a durable network of more
or less institutionalized relationships of mutual acquaintance and recognition —
or in other words, to membership in a group — which provides each of its
members with the backing of the collectivity-owned capital, a ‘credential” which
entitles them to credit, in the various senses of the word” (Bourdieu, 1986, p.
248). According to Coleman (1990, p. 302) “social capital is defined by its

function; it is not a unified entity, but rather a variety of different entities with



common characteristics: all of them consist of some aspects of social structure
and enable some actions of individuals within the structure”. Putnam (1993, p.
167) defines social capital as “features of social organization, such as trust, norms
and networks that can improve the efficiency of society by facilitating
coordinated actions”. The range of social capital that one can take advantage of
is related to the range of social networks that can potentially be exploited in an
effective way, as well as the range of social resources available to individuals on
the social network (Little, 2010; Lin, 2008). There is a correlation between social
capital and other forms of capital (economic, cultural or symbolic), which are
linked to people's social networks and provide material or symbolic benefits.
(Bourdieu, 2001). The social context (of family or community), on which social
capital is based, enables its occurrence with features such as trust, reliability,
normative regulations, the manner in which the context functions (close or open
social structure) (Coleman, 1988; Lin, 2001). Social capital produces expressive
and instrumental civic actions (Son, & Lin, 2008). Therefore, the more the social
capital is used, the greater number of positive outcomes is brought about
(Coleman, 1988). The relation between social capital and health, or education,
politics, environment and economy has been thoroughly studied over the past
years (Sarracino, & Minucka, 2016; Tsounis, & Sarafis, 2016). From a sociological
point of view, the dimensions of social capital are a competitive advantage for
individual and collective action, but it can not become the rule (Khan, & Khan,
2021).

Although a group characterized from heightened trust may manage more
than one corresponding group lacking this characteristic. A decreased social
capital negatively affects both social and political engagement and commitment
of persons, their participation in the civil society or various social and political
organizations (National Statistics, 2001; Putnam, 2000). A high social capital
positively affects the pursuit and provision of support to reinforce and promote

emotional resilience as well as the management of contemporary social issues
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through social participation and commitment (Doll et al., 2009). Social capital, as
civil society’s raw material, is renewed through everyday face-to-face human
interaction in various social networks based on the principles of confidence,
mutuality and rules of actions, thus, achieving mutual benefit (Bullen, & Onyx,
1998). Most studies and researches that measure social capital focus on its
positive features and the ways of its reinforcement through various aspects of its
function towards the advancement of the individual and society (Granovetter,
1973; Grenfell, 2009; Inkpen, & Tsang, 2005; Plagens, 2011; Warner, 1999). Over
the past years, there has been obvious interest in social capital (in social, political
and economic sciences) (Koniordos, 2006; Swan, 2003; Trigilia, 2001). Moreover,
non-recognition of its negative features and their subsequent impact on the
community (social exclusion, reproduction of inequalities, etc.) has been
criticized (Kritsotakis et al., 2009; Loizos, 2002; Mitchell, & LaGory, 2002;
Portes, 1998; Portes, & Sensenbrenner, 1993. Sotiropoulos, 2000).

As regards teachers, social capital and social networks play a crucial role
in information dissemination and accessibility to educational resources and
support (Demir, 2021; Penuel et al., 2009; Smylie, 1989) and they are related to a
broader sense of teacher effectiveness and commitment (de Jong et al., 2016),
student higher performance (Pil, & Leana, 2009), the development of better
teaching practices (Modipane, & Themane, 2014) and educational changes
(Uekawa et al., 2000) as well as emotional health and social cohesion (Dadvar et
al., 2019). Teachers’ social capital is affected by the school climate developed in
schools and by school principals’ arrangements (Penuel et al., 2009).

The aim of this study is to show Primary education teachers’ viewpoints

of their social capital.
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METHODS

1.1  Sample

The research sample consisted of 400 Primary education teachers (134
men and 266 women). As regards their age span, it should be noted that 78 of
the participants were below 30 years old, 108 of them were between 30 and 40
years old, 150 of them were between 41 and 50 years old and 64 of them were
over 51 years old. In the preliminary stage, the selection of schools, in relation to
the sample of teachers, was based on the following criteria: type of schools
(grade), organization of school and geographical location. In the secondary stage,
random sampling was applied among the selected schools. The research was

conducted throughout the academic year 2016-2017.

1.2 Research tool

International literature highlights a series of research tools and
approaches to measure social capital as well as various qualitative and quantitative
methods on an individual and collective level depending on the research purpose.
However, the ambiguity and multitude of definitions do not contribute
effectively to the formation of research variables. In this respect, a questionnaire
was constructed to serve the purpose of this study and it was based on social
capital theory and Bullen and Onyx’s approach (2005). Bullen and Onyx’s
approach (Social Capital Questionnaire) focuses on eight dimensions of social
capital: 1. Participation in local community, 2. Proactivity in a social context, 3.
Feelings of trust and safety, 4. Neighborhood Connections, 5. Family and Friends
Connections, 6. Tolerance of Diversity, 7. Value of life, 8. Work Connections
(Bullen, & Onyx, 2005). Taking into consideration the above, eight questions
were constructed to serve the exploration of teachers’ social capital dimensions
within the school context after their integration into it with focus on their

participation, friendship and professional networks, initiative-taking and trust as
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well as tolerance of diversity. Twelve more questions were added to it in order to
explore individual issues related to teachers’ social capital off the school context,
such as free time and interpersonal relations.

To ensure the validity of the particular research tool, that is the required
degree to which teachers’ social capital is explored within the school context, an
a priori attempt was made to construct it in such a way so that it meets the terms
of “representative content” validity. “Representative content” validity was based
on the researchers’ thorough study, as stated above, of the corresponding theory
and on equivalent measure scales of social capital. Furthermore, the
questionnaire was evaluated prior to its application by ten social scientists. They
evaluated the questions in terms of content relativity to social capital based on
the five-point scale (1=not relative and 5=absolute relative). The analysis of the
evaluation results (mean score of questions = 4,8) of these scientists indicated
the validity and adequacy of the content of the questionnaire (“presumption of
validity””). Moreover, the coefficient of split-half reliability for the questionnaire
was found 0,82 and the coefficient of reliability for internal consistency was
found 0,84.

It should be noted that this research was piloted using a sample of 30 public
school teachers across Greece. Upon processing of protocols, the degree of
discretion was found and some questions were modified, as they were difficult to
understand. Additionally, the content of some questions was enriched, when

necessary.

FINDINGS

To better compare teachers’ social capital and form certain profiles, the
answers were grouped on the basis of the eight basic questions of social capital
within the school context. The analysis of “clusters” helped form two groups.
The observation of clusters centers that derived from the analysis of “clusters”

indicated that both “clusters” shared the following characteristics (Table 1): the
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first “cluster” (Group 1) was characterized by a high social capital (HSC), as they
reported in a satisfactory or very satisfactory degree that teachers, after their
recruitment, became more social, made new friends, and developed better
understanding of the social context. Furthermore, they developed their critical
thinking, actively participated in social and volunteer organizations, had a high
sense of belonging and trust and were more tolerant of diversity. On the contrary,
the second “cluster” (Group 2) was characterized by a lower social capital (LSC),
as they reported in a low degree that teachers, after their recruitment, became
more social, made new friends, and developed better understanding of the social
context. Moreover, they reported that they developed their critical thinking,
actively participated in social and volunteer organizations, had a high sense of
belonging and trust and were more tolerant of diversity. The first group included

238 teachers and the second one 146.

Table 1. Clusters centers

Clusters
Questions Group Group
1% 2
After my recruitment I became more social or 3,46 1,97
I made new friends 4,11 2,84
After my recruitment I understood better the social and | 3,78 2,15

political context
After my recruitment I developed critical thinking and my | 3,93 2,25
views on certain issues changed

After my recruitment I actively participated in organizations, | 3,31 1,58
associations and volunteering
After my recruitment I became more tolerant and showed | 4,09 2,55

more respect to tolerance
After my recruitment I developed the feeling of belonging | 4,04 2,51

to a group
Some days I do not know whom to trust 1,61 3,22
1=Very little ........ 5=V ery much, *Group 1: 238 teachers, Group 2: 146 teachers

The difference in teachers’ social capital determines the support they

potentially seek from other members of the school community or their relatives.
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Thus, based on the results of Table 2 it is obvious that: a) all teachers consider
their colleagues as the basic resource of support, b) the syndicalist unions are the
least reliable when it comes to tensions and difficulties within the school context,
¢) teachers with HSC use more the internal resources of support of the school
community compared to the teachers with LSC, d) to manage any difficulties,
teachers primarily address their closer resources and then the more “remote”
institutional resources, e) individuals with HSC seek their colleagues’ support to
a larger degree compared to their counterparts with LSC, f) the individuals with
LSC consider their colleagues as the main resources of support, followed by their
relatives and non-school friends, g) non-school friends are considered an

important source of help for all teachers.

Table 2. Communication in case of difficulty in the school context

Resource of support VAL
o N 148 76
With their colleagues 17 /=m0 = oo 63,8% 52,1%
. N 40 18
The syndicalist union 1/ mp = o0 17,2% 12,3%
. N 84 58
My non-school friends 1=, /= = = = 36,2% 39,7%
. N 96 54
My friends in school 17y 2 m0 0 oup 41,4% 37,0%
My relatives N 52 i
y ey % in the group 22.4% 30,1%
. - N 52 22
With the Principal % in the group 22,4% 15,1%
With the school N 60 26
counsellor % in the group 25,9% 17,8%

The difference of mean scores of the two separate groups (HSC — LSC)
in terms of exploration of the feeling of social cohesion indicated a statistically
significant difference [t380 =-4,483, p=0.00, MeanHSC=3,93 SDHSC=1,04,
Meanl.SC=3,46 SDLSC = 0,95]. Teachers with HSC believe more, with

statistically significant difference, that social cohesion among their school
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teachers is very powerful compared to their counterparts with LSC who hold an
average view about this.

As regards the effects of their professional integration, teachers with HSC
believe that there is increase in: a) their social interaction, b) the feeling of trust
and “belonging”, c) the sense of their personal identity and d) their thorough
studying of cognitive subjects. The above views are also supported by teachers
with LSC, but in a lower degree. What is more, issues of interpersonal relations
and science are considered to be of the most important consequences by both
groups of social capital. Based on the degree of significance, the above two
factors are followed by the factors of participation in social issues and the sense
of personal identity. Increased confidence in people is not underscored by either

group in relation to the other consequences.

Table 3. Consequences of professional integration

Effects of their

professional integration

More interpersonal N 194 88
relations % in the group 82,2% 61,1%
More participation in N 136 68
social issues % in the group 57,6% 47 2%
Decrease of isolation N 70 40

% in the group 29,7% 27,8%
Increase of trust to N 68 24
people % in the group 28,8% 16,7%
Stronger sense of N 112 40
fi‘}g{%ﬁlng‘i % in the group 47,5% 27.8%
Stronger sense of N 98 46
personal identity % in the group 41,5% 31,9%
More interest in N 166 96
science-related % in the group 70,3% 66,7%
cognitive issues
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DISCUSSION — CONCLUSIONS

Research in social capital has increased over the past years and it is
expected to become even more interesting under the conditions of “imposed”
confinement and human social distancing throughout the outbreak of the
pandemic. This is so, because social capital is a key factor for the development
of social web, social cohesion and trust as well as the achievement of positive
results in education (Algan et al., 2013; Forsyth, & Adams, 2004; Fukuyama,
1995; 2001; Kawachi et al. 1997). The aim of this research was to explore
teachers’ social capital within the school environment and delve into
understanding its relation with social cohesion variables (social networks and
trust).

This research indicated that teachers with HSC, after their recruitment,
are characterized by a high degree of sociability and active participation in various
social organizations and by a high degree of social relations through their
participation in networks of friends. At the same time, they understand better
their social context and develop a high sense of belonging to it as well as trust
and tolerance of diversity. All the above underscore the significance of teachers’
smooth professional integration with positive effects in terms of their social
interaction, the development of trust and their devotion to issues of knowledge.
After all, both teacher groups provide strong evidence that their
professionalization has been conducive not only to developing interpersonal
relations and more active participation and involvement in social issues, but also
to their in-depth engagement with science, yet in a different degree. International
researches evidence that the high social capital is positively correlated with the
development of teaching practices, development of cooperation and their
students’ participation in social practices, supporting the view that forward-
thinking education promotes social capital (Algan et al., 2013). According to

Fukuyama (1995), common rules or values are shared through social capital since
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they are generated by real social relations and put forward social cooperation and
the notion of culture.

This research showed that there is correlation between teachers’ social
capital with social cohesion, as a school characteristic, and the development of
trust among the members of the community. Indeed, the high degree of social
capital seems to contribute positively to the discussion and pursuit of support by
the members of the school community when it comes to school-related issues or
problems. The higher the teachers’ social capital is, the more they address their
colleagues to seek help when faced with school problems. As a result, they
address remote institutional resources to a smaller degree, a fact which underlines
their high sense of social cohesion.

Researches which explore teachers’ professional relations, as the
outcome of social relations developed within the workplace, have indicated the
key role of social capital in terms of trust among teachers in individual relations.
The higher the social capital is, the easier it is for teachers to develop social
relations in their workplace and build more trust to the other members of the
school community. Social interactions provide the school community with the
opportunity to build teachers’ trust among each other (Moolenaar et al., 2009).
Researches have shown that social and friendship networks developed among
teachers positively contribute to the dissemination of educational reforms and
innovations as well as to generation of new knowledge and educational practices
(Moolenaar et al. 2009; Daly, & Finnigan, 2010; Cole, & Weinbaum, 2007;
Coburn, & Russell, 2008; Moolenaar et al., 2011. Tschannen-Moran, & Hoy,
1998). Social interactions have positive effects on important aspects of social life,
as stated by Bourdieu (1986), because the individual’s expanded association with
people of different specialties and interests interacts with their cultural capital
and multiplies the opportunities to access knowledge. These results provide

valuable information to those responsible for formulating educational policy,

18



regarding the need to strengthen the social capital of teachers and to monitor the
social networks that are developed in the school context.

To conclude, the features of social relations and social networks
developed among teachers provide important predictive information about trust
among each other, their cooperation (fundamentally important to the school
community), trust to institutional bodies and, generally, to education. Studying
the factors that define teachers’ social capital in direct pertinence with developing
and maintaining the social web of the school community can provide useful
information about teacher development and the teaching practice which
eventually contribute to teacher and student learning. Teachers’ social capital is a
very important determinant of successful education policies. Therefore, it is
important for this study to observe the social composition of teacher groups
within the school environment and by applying extensive educational researches

to analyze social networks to reinforce teachers’ social capital.

REFERENCES

Algan, Y., Cahuc, P., & Shleifer, A. (2013). Teaching practices and social
capital. American Economic Jonrnal: Applied Economics, 5(3), 189-210.

Bourdieu, P. (1986) The forms of capital. In J. Richardson (Ed.),
Handbook of Theory and Research for the Sociology of Education (pp. 241-258). New
York, Greenwood.

Bourdieu, P. (2001). Forms of Capital, In M. Granovetter, & R. Swedberg
(Eds), The Sociology of Economic Life (pp. 96-11). Westview Press, Boulder.

Bullen, P., & Onyx J. (2005). Measuring social capital in five communities in
NSW a practitioner’s guide. CACOM, University of Technology, Sydney Australia.

Bullen, P., & Onyx, J. (1998). Measuring Social Capital in Five Communities in
NSW. Retrieved from http://www.mapl.com.au/a2.htm

19



Coburn, C. E., & Russell, J. L. (2008). District policy and teachers’ social
networks.  Educational — Evaluation —and — Policy ~ Analysis, 30(3), 203-235.
https://doi.org/10.3102%2F0162373708321829

Cole, R. P., & Weinbaum, E. H. (2007). Chain reaction: How teacher

communication networks change individual attitudes about reform. Paper
presented at annual meeting of the American Educational Research Association. Chicago,
II.

Coleman, J. (1988). Social Capital in the Creation of Human Capital,
American Journal of Sociology, 94, 95-120. https://www.jstor.org/stable/2780243

Coleman, J. (1990). Foundations of Social Theory, Harvard University Press

Dadvar, R., Baghianimoghadam, M. H., & Mazloomi, S. S. (2019). Effect
of education based on health belief model on the social capital and quality of life
among male teachers. Journal of Research and Health, 9(2), 125-132.

Daly, A. J., & Finnigan, K. S. (2010). A bridge between worlds:
Understanding network structure to understand change strategy. Journal of
Educational Change, 11(2), 111-138. https://doi.org/10.1007/s10833-009-9102-5

de Jong, K. J., Moolenaar, N. M., Osagie, E., & Phielix, C. (2016).

Valuable connections: a social capital perspective on teachers' social networks,
commitment  and  self-efficacy.  Pedagogia  Social,  (28),  71-83.
https://doi.org/10.SE7179/PSRI 2016.28.06

Demir, E. K. (2021). The Role of Social Capital for Teacher Professional

Learning and Student Achievement: A Systematic Literature Review. Educational
Research Review. https://doi.org/10.1016/j.edurev.2021.100391.
Doll, B., Zucker, S., & Brehm, K. (2009). Schoo/ classes that promote mental

restlience (Ed. X. Hatzicristou, Trans. E. Theocharaki). Athens: Typothito.
Forsyth, P. B., & Adams, C. M. (2004). Social capital in education: Taking

stock of concept and measure. In W. K. Iloy, & C. G. Miskel (Eds.), Educational

administration, policy, and reform: Research and measurement (pp. 251-278). Greenwich,

CT: Information Age.

20


https://doi.org/10.3102%2F0162373708321829
https://www.jstor.org/stable/2780243
https://doi.org/10.1007/s10833-009-9102-5
https://doi.org/10.SE7179/PSRI_2016.28.06
https://doi.org/10.1016/j.edurev.2021.100391

Fukuyama, F. (1995). Social capital and the global economy. Forezgn affairs,
74(5), 89-103. http://dx.doi.org/10.2307 /20047302

Fukuyama, F. (2001). Social capital, civil society and development. Third
world guarterly, 22(1), 7-20. https://doi.org/10.1080/713701144

Goddard, R. D. (2003). Relational networks, social trust, and norms: A
social capital perspective on students’ chances of academic success. Educational
evaluation and policy analysis, 251, 59-74.
https://journals.sagepub.com/doi/pdf/10.3102/016237370250010597casa tok
en=K8e4Pum7yc8AAAAA:0ZXmPotQf1zRE3YBrBt4Iws5DC-
VXKa7K3CNIPOvX1dB8ZSM JzQXj6RSA6fKruxSam77479Y

Granovetter, M. (1973). The Strength of Weak Ties. .American Journal of
Sociology, 78 (6), 1360-1380. www.jstor.org/stable/2776392

Greenhow, C., & Burton, L. (2011). Help from my “friends”: Social

capital in the social network sites of low-income students. Journal of Educational
Computing Research, 45(2), 223-245. https://doi.org/10.2190%2FEC.45.2.f
Grenfell, M. (2009). Applying Bourdieu's field theory: The case of social

capital and education. Education, Knowledge, & Economy, 3(1), 17-34.
https://doi.org/10.1080/17496890902786812
Han, S. H., Yoon, S. W., & Chae, C. (2020). Building social capital and

learning relationships through knowledge sharing: A social network approach of
management students’ cases. Journal of Knowledge Management, 24(4), 921-939.
https://www.emerald.com/insight/content/doi/10.1108 /JKM-11-2019-

knowledge-sharing-a-social-network-approach-of-management-students-cases

Huang, L. (2009). Social capital and student achievement in Norwegian
secondary schools. Learmning and Individual — Differences, 19(2), 320-325.
https://doi.org/10.1016/].]indif.2008.11.004

21


http://dx.doi.org/10.2307/20047302
https://doi.org/10.1080/713701144
https://journals.sagepub.com/doi/pdf/10.3102/01623737025001059?casa_token=K8e4Pum7yc8AAAAA:0ZXmPotQf1zRE3YjBrBt4Iws5DC-VXKa7K3CN9POvX1dB8ZSM_jJzQXj6RSd6fKruxSam7Z479Y
https://journals.sagepub.com/doi/pdf/10.3102/01623737025001059?casa_token=K8e4Pum7yc8AAAAA:0ZXmPotQf1zRE3YjBrBt4Iws5DC-VXKa7K3CN9POvX1dB8ZSM_jJzQXj6RSd6fKruxSam7Z479Y
https://journals.sagepub.com/doi/pdf/10.3102/01623737025001059?casa_token=K8e4Pum7yc8AAAAA:0ZXmPotQf1zRE3YjBrBt4Iws5DC-VXKa7K3CN9POvX1dB8ZSM_jJzQXj6RSd6fKruxSam7Z479Y
http://www.jstor.org/stable/2776392
https://doi.org/10.2190%2FEC.45.2.f
https://doi.org/10.1080/17496890902786812
https://www.emerald.com/insight/content/doi/10.1108/JKM-11-2019-0641/full/pdf?title=building-social-capital-and-learning-relationships-through-knowledge-sharing-a-social-network-approach-of-management-students-cases
https://www.emerald.com/insight/content/doi/10.1108/JKM-11-2019-0641/full/pdf?title=building-social-capital-and-learning-relationships-through-knowledge-sharing-a-social-network-approach-of-management-students-cases
https://www.emerald.com/insight/content/doi/10.1108/JKM-11-2019-0641/full/pdf?title=building-social-capital-and-learning-relationships-through-knowledge-sharing-a-social-network-approach-of-management-students-cases
https://doi.org/10.1016/j.lindif.2008.11.004

Inkpen, A. C., & Tsang, E. W. (2005). Social capital, networks, and
knowledge transfer. _Academy of  management  review, 30(1), 146-165.
https://doi.org/10.5465/amr.2005.15281445

Johnson, B. R., Seevers, M. T., & Darnold, T. C. (2015). School Ties:

Social capital and student performance in individual and group tasks. Journal for
Advancement of Marketing Education, 23(2).
www.mmaglobal.org/publications/JAME /JAME-Issues /JAME-2015-Vol23-
Issue2/JAME-2015-Vol23-Issue2-Johnson-Seevers-Darnold-pp34-46.pdf
Kawachi, 1., Kennedy, B. P., Lochner, K., & Prothrow-Stith, D. (1997).

Social capital, income inequality, and mortality. Awerican journal of public health,
87(9), 1491-1498. https://doi.org/10.2105/AJPH.87.9.1491

Khan S.R. & Khan S.R. (2021) Social Capital-Driven Collective Action.
In S.R. Khan & S.R. Khan (Eds.), Socal Capital and Collective Action in Pakistani
Rural — Development — (pp. 13-47). Palgrave =~ Macmillan,  Cham.
https://doi.org/10.1007/978-3-030-71450-5 2

Koniordos, S.M. (2006). Social chapter: between theoretical clarity and
confusion. Scence and Society, 16, 1-38

Kritsotakis, G., Maiovis, P.

, Koutis, A., & Filalithis, A.E. (2009).
Individual and ecological impact of social factors on health indicators. The case
of social capital. Archives of Greek Medicine, 26(4), 523-535

Lin, N. (2001) Building a Network Theory of Social Capital. In N. Lin.
K. Cook and R. S. Burt (eds), Social Capital: Theory and Research (pp. 3-29). New
York: Aldine de Gruyter.

Lin, N. (2008). A network theory of social capital. The handbook of social
capital. www.pro-classic.com/ethnicgv/SN/SC/paper-final-041605.pdf

Lindfors, P., Minkkinen, J., Rimpeld, A., & Hotulainen, R. (2018). Family
and school social capital, school burnout and academic achievement: a multilevel

longitudinal analysis among Finnish pupils. Internatlonal Journal of adolescence and

Youth, 23(3), 368-381.

22


https://doi.org/10.5465/amr.2005.15281445
http://www.mmaglobal.org/publications/JAME/JAME-Issues/JAME-2015-Vol23-Issue2/JAME-2015-Vol23-Issue2-Johnson-Seevers-Darnold-pp34-46.pdf
http://www.mmaglobal.org/publications/JAME/JAME-Issues/JAME-2015-Vol23-Issue2/JAME-2015-Vol23-Issue2-Johnson-Seevers-Darnold-pp34-46.pdf
https://doi.org/10.2105/AJPH.87.9.1491
https://doi.org/10.1007/978-3-030-71450-5_2
http://www.pro-classic.com/ethnicgv/SN/SC/paper-final-041605.pdf

Little, J. W. (2010). Social network theory and educational change. Harvard
Education Press.

Loizos, P. (2002). Are Refugees Social Capitalists?, In S. Baron, J. Field,
& T. Schuller, (Eds). Social Capital: Critical Perspectives. Oxford, Oxford University
press.

Mitchell C.U., & LaGory M. (2002). Social capital and mental distress in
an impoverished community. City, & Community, 1(2), 195 215.
https://doi.org/10.1111/1540-6040.00017

Modipane, M., & Themane, M. (2014). Teachers’ social capital as a

resource for curriculum development: lessons learnt in the implementation of a
Child-Friendly Schools programme. South African Journal of Education, 34(4), 1-8.
https://doi.org/10.15700/201412052105

Moolenaar, N. M., Sleegers, P., Karsten, S., & Zijlstra, B. J. (2009). A

social capital perspective on professional learning communities: linking social
networks and trust. Paper presented at the Annual Meeting of the American
Educational Research Association (AERA), San Diego, CA, April 13-17.
Moolenaar, N., Daly, A. J., & Sleegers, P. J. C. (2011). Ties with potential:
social network structure and innovative climate in Dutch schools. Teachers college
record, 113(9), 1983-2017.
www.academia.edu/download /32186952 /TCRTieswithPotential.pdf

National Statistics, (2001). Social Capital. A Review of the Literature, Social
Analysis and Reporting Division. Office for national Statistics.

Penuel, W. R., Riel, M., Krause, A., & Frank, K. A. (2009). Analyzing
teachers’ professional interactions in a school as social capital: A social network

approach. Teachers college record, 171(1), 124-163.
www.academia.edu/download /54142078 /Analyzing Teachers Professional In

teractions in a School as Social Capital- A Social Network Approach.pdf

Pil, F. K., & Leana, C. (2009). Applying organizational research to public

school reform: The effects of teacher human and social capital on student

23


https://doi.org/10.1111/1540-6040.00017
https://doi.org/10.15700/201412052105
http://www.academia.edu/download/32186952/TCRTieswithPotential.pdf
http://www.academia.edu/download/54142078/Analyzing_Teachers_Professional_Interactions_in_a_School_as_Social_Capital-_A_Social_Network_Approach.pdf
http://www.academia.edu/download/54142078/Analyzing_Teachers_Professional_Interactions_in_a_School_as_Social_Capital-_A_Social_Network_Approach.pdf

performance.  Acadenmry  of  Management  Journal,  52(6), 1101-1124.
https://doi.org/10.5465/amj.2009.47084647

Plagens, G. K. (2011). Social capital and education: Implications for
student and school performance. Education and Culture, 27(1), 40-64.

www.jstor.org/stable/10.5703/educationculture.27.1.40

Portes, A., & Sensenbrenner, J. (1993). Embeddedness and immigration:

notes on the social determinants of economic action. American Journal of Sociology,

98, 1320-1350. https://doi.org/10.1086/230191

Portes, A. (1998). Social capital: Its origins and applications in modern
sociology. Annual Review of Sociology, 24 1-24.
https://doi.org/10.1146 /annurev.soc.24.1.1

Putnam R.D. (2000). Bowling Alone: The collapse and revival of American

b

community. Touchstone, N. York.

Putnam, R.D. (1993). Making democracy work: Civic traditions in modern Italy.
Princeton, NJ: Princeton University Press.

Sarracino, F., & Mikucka, M. (2017). Social capital in Europe from 1990
to 2012: Trends and convergence. Social Indicators Research, 131(1), 407-432.
https://doi.org/10.1007/5s11205-016-1255-2

Smylie, M. A. (1989). Teachers' views of the effectiveness of sources of
learning to  teach. The  elementary  school  journal,  89(5), 543-558.
https://doi.org/10.1086/461591

Son, J., & Lin, N. (2008). Social capital and civic action: A network-
based approach. Social Science Research, 37(1), 330-349.
https://doi.org/10.1016/j.ssresearch.2006.12.004

Sotiropoulos, D. (2006). Positive and negative capital and the uneven
development of civil society in south-eastern Europe. Science and Society, 16, 139-
161

Swan, N. (2003). Social Capital and Its Uses. Archives of European Sociology,
44(2), 185-212.

24


https://doi.org/10.5465/amj.2009.47084647
http://www.jstor.org/stable/10.5703/educationculture.27.1.40
https://doi.org/10.1086/230191
https://doi.org/10.1146/annurev.soc.24.1.1
https://doi.org/10.1007/s11205-016-1255-z
https://doi.org/10.1086/461591
https://doi.org/10.1016/j.ssresearch.2006.12.004

Tolentino, M. P., & Arcinas, M. M. (2018). Social capital of left-behind
children: Determinants and association with school performance. Asia-Pacific

Social Science Review, 18(2), 16-33. http://apsst.com/wp-
content/uploads/2018/09/RA-2.pdf

Trigilia, C. (2001). Social Capital and Local Development. European Journal
of Social Theory, 4(4), 427 442. https://doi.org/10.1177%2F13684310122225244

Tschannen-Moran, M., & Hoy, W. (1998). Trust in schools: A conceptual
and empirical analysis. Jowrnal of Educational administration, 36(4), 334-352.
https://doi.org/10.1108/09578239810211518

Tsounis, A., & Sarafis, P. (2016). Social Chapter: An Attempt at

conceptual delimitation of the Term. Social Science Tribune, 12(66), 141-171.
Uekawa, K., Aladjem, D. K., & Zhang, Y. (20006). Impact of
comprehensive school reform on social capital and pedagogical change. Journal of
Education — for — Students  Placed — at  Risk, 11(3-4), 295-307.
https://doi.org/10.1207/510824669espr110304 5

Warner, M. (1999). Social Capital Construction and the Role of the Local
State. Rural Sociology, 64(3), 373 - 393. https://doi.org/10.1111/1.1549-
0831.1999.tb00358.x

Wu, C. (2021). Social capital and COVID-19: a multidimensional and

multilevel  approach.  Chinese  Sociological ~ Review, — 53(1),  27-54.
https://doi.org/10.1080/21620555.2020.1814139

25


http://apssr.com/wp-content/uploads/2018/09/RA-2.pdf
http://apssr.com/wp-content/uploads/2018/09/RA-2.pdf
https://doi.org/10.1177%2F13684310122225244
https://doi.org/10.1108/09578239810211518
https://doi.org/10.1207/s10824669espr110304_5
https://doi.org/10.1111/j.1549-0831.1999.tb00358.x
https://doi.org/10.1111/j.1549-0831.1999.tb00358.x
https://doi.org/10.1080/21620555.2020.1814139

